
Residency Program at Chicago Medical School/RFUMS 
Internal Medicine Residency Program, North Chicago 

Internal Medicine Residency Program Northwestern Medicine, McHenry Hospital  
 
VISA: The only visa that will be acceptable for CMS residencies and fellowships is J-1 visa.  
 
SALARIES: Salary levels for each postgraduate year of training are determined in the 
Spring preceding the academic year of training. The salary levels for the current academic 
year (AY 2026-27) are given below. 

 
Basic Salary Scale for Residents for 2026-27 Academic Year 

 
PGY 1:  $ 65,237 
PGY 2:  $ 67,586 
PGY 3:  $ 70,341 
PGY 4:  $ 73,071 

 
SALARY AND BENEFITS  
 

a. Salary: Each resident is assigned to the payroll of the Medical School. The salary 
and benefits package is competitive with the regional hospitals and is adjusted 
annually with the approval of the School’s GME Committee. Salaries and Benefits 
may be updated before publication of the next version of GME Manual. 

 
b. Health Insurance: Subject to eligibility requirements of the plan and enrollment 

by the resident, health insurance is available through the Medical School or 
medical center that employs the resident. Details of the available insurance plans 
are presented and discussed with each resident at the time of appointment. 

 
 

Benefits include Health Insurance, Life Insurance, Professional Liability (Malpractice) 
Insurance, and provisions for Disability Insurance. Details of coverage depend upon the plans 
selected from among the options available at the Medical School or at Mount Sinai Hospital. 
Professional Liability Insurance includes coverage of at least $1,000,000 per event and 
$3,000,000 in annual aggregate, with “tail coverage.” Annual leave for vacation is up to four 
weeks per academic year and is accrued on the basis of days in pay status during the same 
academic year. Except in extraordinary circumstances, unused accrued vacation is not 
carried over into subsequent academic years and is subject to forfeiture if not used. 
 
Additional leave policies and other policies, are included in the “Manual of Policies and 
Procedures for Graduate Medical Programs” and the “Residency and Fellowship 
Agreement”.  The GME Manual are available for viewing and downloading on the Medical 
School’s website at https://rosalindfranklin.edu/academics/chicago-medical-
school/departments/academic-affairs/graduate-medical-education-gme/policies-and-
procedures/  
 
The program’s information, institution policies and visa status and eligibility for appointment 
are available at the Chicago Medical School, Academic Affairs Website at 
https://rosalindfranklin.edu/academics/chicago-medical-school/departments/academic-
affairs/graduate-medical-education-gme/residency-and-fellowship-programs/ 
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