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Educational 
Technology – The 
program will utilize 
technology to 
facilitate 
improvement and 
efficiency in student 
learning outcomes.  

Faculty reports of 
utilization of Turnitin 
software 

IPHS Program 
Director 

IPHS 
Department 
Chair 

Summer 2021 Faculty have continued to note 
improvement in student writing 
submissions which will support 
their ability as independent IP 
researchers and scholars 

Per the plan from 
2019-20, this item 
will be removed from 
the program 
assessment plan. 
Faculty will continue 
to require Turnitin 
submission. 

Faculty continued to 
have students utilize 
Turnitin and 
continued to note 
improved student 
writing. 

Alumni Engagement – 
Program alumni will 
be involved in 
program activities 

Reports from 
dissertation 
committee chairs 
 

IPHS Program 
Director 

IPHS Department 
Chair 

Annually in 
summer 

One alumnus is involved as a 
dissertation committee member. 
Additionally, one alumnus will be 
teaching in the HPE program next 
year. 
 

Continue to consider 
alumni who would be 
appropriate 
committee members 
as new dissertation 
committees are 
formed or additional 
faculty are needed. 

The program did not 
have an alumni with 
experience in the 
research topics of the 
2018 cohort. 

Advisory committee 
meeting minutes 

   The program does not yet have an 
active external advisory board. 

Establish a formal 
external advisory 
committee that 
meets regularly. 

The program 
continued to 
informally utilize 
input from alumni. 
They have provided 
curriculum input and 
dissertation 
committee 
membership. 
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Research Curriculum – 
Students will 
demonstrate they are 
prepared to perform 
independent 
interprofessional 
research 

Student grades in 
Measurement 
Principles and 
Foundations of 
Research courses 
 
Student perceptions 
of their ability to 
perform research 
skills 

Faculty Department Chair Quarterly New research curriculum core 
began in SU2019. HIPS562 
Measurement Principles will run 
during Summer 2022 for the first 
time since the 2019-2020 
assessment report in which all 
students achieved 90% or higher.  
Foundations of Research courses 
began in 2020 and to date, all 
students received 90% or better in 
all courses with the exception of 
one student who achieved better 
than 80% in one course. Students 
have expressed greater 
understanding of qualitative 
research than past cohorts. 

Continue to monitor 
student grades in the 
research core 
courses, discuss 
faculty perceptions of 
student progress and 
solicit student input 
of their perceptions 
of skill.  
 
Assess level of 
research skill of 
students who start 
dissertations in 2022. 
 

As a result of the new 
qualitative research 
course, faculty and 
students are 
reporting that 
students have a 
better understanding 
of how to do mixed 
methods research 
and one student (1/3) 
is pursuing a 
qualitative 
dissertation. 

Admissions – Students 
entering the program 
will have healthcare 
professional 
backgrounds that 
support the 
development of 
interprofessional 
educators and 
researchers. 
 
 
 
 
 
 
 
 
 
 

Review of 
applications for 
admission to the 
program 
 

IPHS Program 
Director 

IPHS 
Department 
Chair 

Annually All students admitted since Fall 
2018 are U.S., experienced, 
licensed, certified or registered 
healthcare professionals.   

Continue to admit 
only students who 
are U.S., experienced, 
licensed, certified, or 
registered healthcare 
professionals.   
 
This item will be 
removed from 
subsequent program 
assessments, but the 
admission practice 
will remain in place. 

The emphasis on only 
admitting students 
who are healthcare 
providers has raised 
the bar of student 
engagement in 
courses because all 
have a common 
foundation. While the 
employment profile 
of the program’s 
students has 
expended slightly to 
include two new 
professions, it 
remains a majority 
physical therapists 
and physician 
assistants. SEM has 
been consulted to 
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Admissions – Students 
entering the program 
will have healthcare 
professional 
backgrounds that 
support the development 
of interprofessional 
educators and 
researchers. 
(continued) 

increase the 
professional diversity 
of the applicant pool. 

Retention – Student 
year-to-year retention 
will be 90% or higher. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Analysis of program 
attrition data 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

IPHS Program 
Director 
And Office of 
Institutional 
Research 

IPHS 
Department 
Chair 

Annually during 
summer quarter 
for previous 
academic year 

Retention of the 2020 starting 
cohort = 40% (2/5). Our students 
are typically faculty in health 
professions programs. The 
demands of the pandemic on 
educators created situations 
where students had to choose 
between their education and the 
demands of their profession. Two 
students withdrew. 
 
Retention of remaining 2020 
cohort students and all others 
from previous cohorts who were 
enrolled at the time of the 
previous assessment report (9) and 
have yet to graduate = 100%. 
There will be four students 
completing their dissertations in 
2022. Three others will begin their 
dissertation research in 2022.  
 
 
 
 
 
 

Continue to fund 
100% tuition 
scholarships for 
internal students who 
are full time 
employees (funded at 
lesser amounts based 
on less than full time 
FTE) and 15% alumni, 
dual degree and 
clinical partner 
tuition scholarships 
from the department 
budget to assist in 
overcoming student 
financial barriers to 
program completion.  
 
Continue to provide 
student advising that 
functions as early 
warning alerts to 
students with 
academic challenges 
that threaten their 
ability to continue in 
the program. 

Continuing to provide 
tuition assistance 
through allocation of 
funds in the IPHS 
department budget 
supports student 
retention and 
persistence. Continue 
to allocate money in 
annual program 
budget. 
 
 
 
 
 
 
 
Constant 
communication 
between faculty who 
have the cohort of 
students from one 
quarter to the next 
facilitates continuity 
in individualized 
support. 
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Retention – Student 
year-to-year retention 
will be 90% or higher. 
(continued) 
 
 

Analysis of tuition 
scholarship data 

Two students receiving 15% 
alumni tuition scholarships. Three 
students receiving 100% employee 
scholarships. One student 
receiving 80% employee 
scholarship. 

Continue to provide 
tuition scholarships 
to ease student 
financial burdens of 
education and 
promote retention. 
 

No students receiving 
tuition scholarships 
withdrew from the 
program. This 
assistance promotes 
retention. 

 


