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Dear Prospective Fellow,

We would like to thank you for your interest in our Postdoctoral Pharmaceutical 
Industry Fellowship. This program is a unique partnership between Horizon 
Therapeutics and Rosalind Franklin University of Medicine and Science. 

At Horizon, the fellow will learn from and work with members of the medical affairs 
department in an assigned therapeutic area. The fellow will also serve as a clinical 
instructor to students at Rosalind Franklin University’s School of Pharmacy. 

The purpose of the fellowship is to provide postgraduate training and 
experience for launching a successful career within the industry, coupled  
with opportunities in teaching, scholarly research, and publishing. 

We hope you strongly consider the fellowship opportunities available at  
Horizon as an investment in your professional development and growth. 

We wish you the best of luck during the recruitment process.  

Sincerely,

Kathryn Loeser, Pharm.D.

Senior Manager 
Medical Information 
Horizon Therapeutics plc



Fellowship Description
Horizon Therapeutics, in partnership with the Rosalind Franklin University of Medicine and Science, School  
of Pharmacy offers a one-year postdoctoral fellowship in medical affairs. The fellow will play an active role in 
the art of communicating with healthcare practitioners and consumers, including learning how to respond to 
unsolicited scientific inquiries. The fellow will also learn how to create and develop standard response documents 
and other communication materials, as well as play an active role in the management of the medical information 
contact center. Furthermore, the fellow will participate in external advisory boards, publication planning and 
data analysis, medical education grant review, and clinical trial data analysis. Additionally, the fellow will receive 
an appointment at Rosalind Franklin as an adjunct faculty member and participate in both didactic teaching 
and experiential course work with pharmacy students. This dual-setting fellowship is organized to provide 
experiences leading to advanced professional skills in medical and scientific information for pharmacists.
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About Horizon Therapeutics
At Horizon, we believe science and compassion must work together to transform lives. We are driven to deliver breakthrough 
medicines to those living with rare, autoimmune and severe inflammatory diseases because we uniquely understand the patient 
journey. Many of us at Horizon know a patient, are a patient or have been deeply moved to action through a patient story. This 
deep appreciation fuels every decision we make and shapes who we are. From the medicines we develop to the communities we 
support—for us, it’s personal.  

OUR PIPELINE IS PURPOSEFUL
Of the 7,000 known rare diseases in the world, only 
five percent have treatments. We want to change those 
odds. At Horizon, we think differently about research and 
development, so we can deliver in new ways for the patients 
and communities we serve. Our mission for R&D is clear— 
we apply scientific expertise and courage to address the 
most challenging needs while constantly looking through a 
patient-informed lens. This mission pushes our teams to find 
new uses and benefits for patients with our current portfolio 
of medicines. It also drives us to apply the latest technologies, 
while moving urgently and decisively through the clinical 
process, to bring new and novel therapies to patients. 
Changing the odds in rare disease means delivering on our 
promise to bring meaningful therapies to patients, their 
families and the physicians who care for them.  

BUILDING HEALTHIER COMMUNITIES
Our impact goes beyond our medicines. We are personally 
invested in the lives of those our medicines help, from diagnosis 
through ongoing treatment. That means listening, collaborating 
and creating services and programs throughout each phase 
of care. Our ultimate goal—designing a compassionate and 
personalized experience for patients.

We know our responsibility goes beyond our patient 
communities to the communities where we live and work.  
It is why we are committed to organizations that share  
our common purpose: to transform and better the lives  
of those who need it most. We work hand in hand with the 
community, placing special emphasis on endeavors that 
fall within our four pillars of giving: healthcare, STEAM, 
environmental sustainability and innovation. Because  
for us, going to incredible lengths is just what we do. 

WE WORK DIFFERENTLY
To make a bigger difference, we nurture a work environment 
that reflects the diversity of our patients. We build teams 
who work together with speed and urgency, because each 
extra day it takes to get something done is an extra day that 
someone may not have the medicine or support they need. 

For us, success is measured by the numbers that matter 
most—the number of lives we touch, the number of lives  
we change and those we work tirelessly to help save.  
The outcomes we attain for patients—and the lengths  
we go to achieve them—reflect our company ideals and  
our relentless commitment to the communities we serve.  
By pushing ourselves to live up to our own potential,  
we are helping others live up to theirs. 



About the Fellowship
The fellowship program is aimed to provide a diverse, customizable year for each fellow with exposure to a wide variety of 
experiences and networking opportunities while providing meaningful/purposeful rotations. The goal is to prepare the fellow for 
success in multiple different types of biopharmaceutical careers. The program is rotational based and some of the rotations may 
overlap each other.     

MEDICAL INFORMATION AND  
PROMOTIONAL REVIEW COMMITTEE (PRC)
The fellow will spend five months in the medical information 
department to gain in-depth knowledge of Horizon’s 
medicines, as well as a thorough understanding of the clinical 
and medical environments in which Horizon’s products are 
used. During this time, they will develop the necessary skills 
to serve as an information liaison with external clinicians and 
other Horizon colleagues.

The fellow will act as a two-way scientific information 
exchange resource in providing fair-balanced and accurate 
responses to external clients. They will closely collaborate 
with the medical information contact center in responding to 
unsolicited requests from health care providers and patients. 

The fellow will also be responsible for maintaining current 
and accurate reference materials for medical affairs staff, as 
well as standard and individual response letters in accordance 
with all Standard Operating Procedures (SOP) and regulatory 
guidelines. The fellow will also conduct interpretive literature 
searches and oversee the weekly departmental newsletter.

Additionally, the fellow will attend PRC meetings to gain an 
understanding of the Food and Drug Administration (FDA) 
guidances regarding prescription drug communications and 
review created content from the medical perspective under 
the guidance of a preceptor.

HEALTH ECONOMICS AND  
OUTCOMES RESEARCH (HEOR)
In the three-month rotation, the fellow will gain HEOR 
exposure and skills through practical experiences  
(e.g., assisting in project management). Under the guidance 
of a preceptor, the fellow will have opportunities to learn 
strategic and technical aspects of HEOR. In this rotation,  
the primary skill development will focus on real-world 
evidence generation to support strategic business objectives 
across the life cycle of Horizon’s portfolio.

FIELD MEDICAL AND MEDICAL AFFAIRS OPERATIONS 
This four-month rotation will provide the fellow with the 
opportunity to gain exposure to both field-based medical 
affairs roles and in-house medical affairs operations roles.

Through this experience, the fellow will gain exposure to 
interactions with different types of healthcare professionals 
across the spectrum of settings. The fellow will gain an 
understanding of the medical strategies and initiatives that 
support interactions with external healthcare professionals 
and Key Opinion Leaders (KOLs), complete scientific training 
pertinent for a field-based medical role, work with an 
experienced regional medical director in the field and participate 
in cross-functional meetings relevant to the therapeutic area.  
Additionally, the fellow will participate in medical congress 
support to understand the operational aspects and cross-
functional collaboration that is required for the planning and 
execution of major medical congresses. 

Additionally, during this rotation, the fellow will have the 
opportunity to work with internal stakeholders within and 
outside of medical.

GLOBAL MEDICAL PUBLICATIONS
During the global medical publications rotation, the fellow will 
gain an understanding of publication planning and its impact 
on the overall business. The objective for the fellow is to 
understand the process of creating a publication through project 
inception, data review, and working with other stakeholders. 
The fellow will be responsible for the identification of data gaps 
within an assigned therapeutic area and ultimately lead the 
development of an abstract and poster for presentation at a 
medical conference to address the gaps.

MEDICAL EDUCATION AND EXTERNAL RESEARCH
The objective of this two-month rotation is to become familiar 
with the purpose and strategy for supporting medical education 
and external research with restricted or unrestricted Grants. 
The fellow will learn how supporting externally developed 
Independent Medical Education/Continuing Medical Education 
(IME/CME) and Investigator Initiated Research/Trials (IIRs/IITs) 
through the Grants program enhances medical and scientific 
knowledge related to Horizon’s therapeutic areas. During this 
rotation, the fellow will gain exposure to externally developed 
grant requests, research proposals and study protocols, 
attend review meetings for IME/CME and IIR/IIT submissions, 
while also gaining valuable insight on addressing education 
and evidence gaps, which complement overall business and 
company Research and Development (R&D) strategies.



About Rosalind Franklin  
University of Medicine and Science
Formed in 1912 as the Chicago Hospital-College of Medicine, today Rosalind Franklin University (RFU) brings together five 
colleges and over 30 graduate health profession and science programs. Our private, non-profit university teaches a range of 
disciplines on a single campus, allowing for team-based, interdisciplinary learning and practice opportunities—an approach  
that has made RFU a national leader in interprofessional medical and healthcare education and research.

TEACHING CERTIFICATE PROGRAM DESCRIPTION
An integral part of many pharmacy career pathways is the 
education of pharmacy students, pharmacists, and other 
healthcare professionals. The educational aspect of a 
pharmacy career may occur in a variety of settings, including 
the classroom, experiential, continuing education programs, 
in-services, and grand rounds, to name a few. The profession 
needs to develop excellent educators equipped to train the 
next generation of pharmacy practitioners. 

During the Teaching Certificate program, RFU hopes to improve 
the fellows’ experiences, strengthen their teaching abilities, and 
make them more competitive in the job market. The Pharmacy 
Teaching Certificate program at Rosalind Franklin University of 
Medicine and Science (RFUMS) provides a premier educational 
program that addresses the needs of pharmacy postgraduate 
training programs affiliated with the University. 

This year-long program is designed to educate participants 
on a variety of topics relevant to a career in pharmacy and 
education. This includes attendance and participation in a 
lecture series on pedagogy topics. In addition, formal teaching 
experience will be required, including didactic teaching, 
small and large group recitations, pharmacy skills laboratory 
facilitation, and introductory and advanced pharmacy practice 
experiential teaching. As part of the program, participants will 
be granted a faculty appointment in the College of Pharmacy. 
Upon completion of the program, the fellow will acquire 
the necessary knowledge and skills to educate students 
and healthcare professionals regardless of the setting. 
Additionally, the program will help the fellow become more 
competitive in applying for positions with education/training 
responsibilities.



Application Process

Application Requirements for On-Site or Virtual Interview
• Two letters of professional recommendation
• Official graduate transcripts

Eligibility Requirements
• Completion of a Doctor of Pharmacy degree (Pharm.D.)  

at an ACPE accredited institution
• Completed application 
• Interest in scientific writing and literature evaluation skills

Application Requirements for Personnel 
Placement Services (PPS) Interview
• Curriculum vitae
• Letter of intent
• Unofficial graduate transcripts

Completed applications will be reviewed on a rolling basis. Applications  
received by Friday, November 19, 2021 will receive first consideration. 

Email application materials to fellowship@horizontherapeutics.com
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