
RFUMS FACULTY RANK AND TRACK SUMMARY 
Tenure Track Clinical Educator Track Adjunct Track Research Track Lecturer 

Complete commitment to RFUMS scholarship/education Clinicians with strong educational commitment to RFUMS External faculty with limited educational scholarship contribution to RFUMS Complete commitment to research at RFUMS External faculty; limited educational/scholarship contribution to RFUMS 

INSTRUCTOR INSTRUCTOR ADJUNCT INSTRUCTOR/CLINICAL INSTRUCTOR  LECTURER 
1. A substantial role. For example: 
        a.) Four or more contacts, individual teaching episodes per year; or  
        b.) More than 10 hours of teaching per year; or 
        c.) Commitment to teaching of more than one year. 
2. Board eligible/certified not required. 
3. Degree and License (as appropriate) verification required.  
4. APT approval required. 
5. Executive Committee approval required. 
6. VP Academic and Faculty Affairs (VPAFA) approval required. 
7. Board of Trustee notification. 
8. Requires one letter of support from faculty at the rank of Instructor or higher. 
9. Requires department chair letter to the dean. 

 

1. A substantial role. For example: 
  a.) Four of more contacts, individual teaching episodes per year or; 
  b.) More than 10 hours of teaching per year; or 
  c.) Commitment to teaching of more than one year. 

2. Board eligible/certified not required. 
3. Degree and License (as appropriate) verification required.  
4. APT approval required. 
5. Executive Committee approval required. 
6. VP Academic and Faculty Affairs (VPAFA) approval required. 
7. Board of Trustee notification.  
8. Requires one letter of support from faculty at the rank of Instructor or higher. 
9. Department chair letter to the dean. 

 

1. A peripheral role. For example: 
a.) Three or less contacts, individual teaching episodes per year, or: 
b.) 9 or less hours of teaching per year; or 
c.) One year or less commitment to teaching. 

2. New to teaching 
3. Board certification/eligible not required 
4. Degree and License (as appropriate) verification required.  
5. Application does not go through the FAPT or Executive Committee. 
6. VP Academic and Faculty Affairs (VPAFA) approval required. 
7. Board of Trustee notification. 
8. Letter of Introduction to the department chair required (i.e., LOI’s may come from 

institution department chair, student site director, residency program director, etc.) 
9. Department chair letter to the dean required. 
 

 1. Contributes to the department in teaching or research. 
2. Holds a faculty appointment at another comparable academic 

institution or declines a higher rank. 
3. Chair’s letter of support to the dean is required (No other LOR’s 

required). 
4. Board certification/eligible not required. 
5. Degree and License (as appropriate) verification required. 
6. Application does not go through the FAPT. 
7. VP Academic and Faculty Affairs (VPAFA) approval required. 
8. Board of Trustees notification. 
9. May be promoted to professorial track. 

ASSISTANT PROFESSOR ASSISTANT PROFESSOR ADJUNCT or CLINICAL ASSISTANT PROFESSOR RESEARCH ASSISTANT PROFESSOR TENURE 
1. Applicable board certifications. 
2. Superior record of training and promise for an exemplary role in academic 

health care. 
3. Where applicable, acceptable academic and administrative service to RFU, 

college/school and/or department. 
4. For appointments or promotions: 2 letters of recommendation, which may be 

from RFU faculty or from individuals with academic appointments with a 
comparable extramural academic institution with an academic rank of assistant 
professor or higher. 

5. Department chair letter to the dean. 
6. Full approval process required (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES) 

 

1. Applicable board certifications. 
2. Superior record of training and promise for an exemplary role in academic 

clinical health care. 
3. Where applicable, acceptable academic and administrative service to RFU, 

college/school and/or department. 
4. For appointments or promotions: 2 letters of recommendation, which may be 

from RFU faculty or from individuals with academic appointments with a 
comparable extramural academic institution with an academic rank of assistant 
professor or higher. 

5. Department chair letter to the dean. 
6. Full approval process required (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES) 

 

1. Applicable board certifications. 
2. Superior record of training and promise for an exemplary role in academic health 

care. 
3. Academic contributions to the department on a voluntary or part-time basis. 
4. Where applicable, acceptable academic and administrative service to RFU, 

college/school and/or department. 
5. For appointments or promotions: 1 letter of recommendation, which may be from 

RFU faculty or from individuals with academic appointments with a comparable 
extramural institution with an academic rank of assistant professor or higher. 

6. Candidates for the “clinical” prefix are professionally licensed to practice, while 
“Adjunct” prefix applies to professionals not typically licensed, generally PhD. 

7. Department chair letter to the dean. 
8. Full approval process required (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES) 

1. Full commitment to research. 
2. Superior record of training and promise for an exemplary role in 

research. 
3. For appointments or promotions: 2 letters of recommendation, 

which may be from RFU faculty or from individuals with academic 
appointments with comparable extramural academic institutions 
with an academic rank of assistant professor or higher. 

4. Department chair letter to the dean. 
5. Approval process: Chair, dean, VPAFA 

1. “Full-Time” members of the RFUMS faculty as defined in the 
University Faculty Bylaws. 

2. On the tenure track. 
3. Associate Professor or Professor. 
4. Following 7 years of continuous service, prior to 9 full years of 

service (may be extended). 
5. “Integral to the mission of the university” in Scholarship, Education, 

and Service. 
6. Incoming faculty may be considered for tenure based upon 

consideration of their preceding academic record and prediction of 
future contribution. 

7. Initiated by department chair, with materials as described in the 
University Faculty Bylaws. 

8. Approval process: School APT, dean, Credentials and Tenure 
Committee of the Faculty Senate, VPAFA, Provost, President, and 
Board of Trustees. 

 
 

FOOTNOTES 
1. Board eligible/certified requirement: The requirement for 

specialty board certification varies by professions. PhD faculty 
rarely have specialty board certification, while faculty with most 
clinical degrees (MD, DPM) are expected to achieve and 
maintain board certification. For those faculty with such clinical 
degrees, specialty board certification is desired upon faculty 
appointment. 

 
2. Professional degree and license requirement: Verification of the 

faculty member’s professional or terminal degree is required. 
Verification must be obtained through a primary source, i.e., 
transcripts or from the National Student Clearinghouse. Faculty 
whose professions are licensed by the state must demonstrate 
and maintain licensure withing the state in which they practice 
and educate RFUMS students. 

 

 
 

*Full approval process includes being approved by the Provost and 

President before being presented to the Board of Trustees. 

 

 
Note: Quantitative requirements suggested for appointment or 
promotion to particular ranks (e.g., numbers of papers published) 
should be interpreted as recommendations or targets and are not 
intended, by themselves, to qualify an applicant for that rank. 
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ASSOCIATE PROFESSOR ASSOCIATE PROFESSOR ADJUNCT or CLINICAL ASSOCIATE PROFESSOR RESEARCH ASSOCIATE PROFESSOR 
1. Applicable board certifications. 
2. Assistant Professor or equivalent rank for at least 3 years. 
3. Academic excellence in two of the following three roles: clinician, teacher, and 

investigator. Substantive contributions in the third role, when appropriate, are 
required. 

4. Where applicable, acceptable academic and administrative service to RFU, 
college/school and or department. 

5. Substantial academic productivity as evidenced by independent 
research/scholarship with at least 10 scholarly, peer-reviewed publications, or 
equivalent accomplishments. 

6. For appointment or promotion: 3 letters or recommendation from faculty with 
academic position of associate professor or higher are required. At least two 
letters should be from academicians with a comparable extramural academic 
institution. 

7. Department chair letter to the dean. 
8. Full approval process (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES) 

1. Applicable board certifications. 
2. Assistant Professor or equivalent rank for at least 3 years. 
3. Substantial contributions to the training programs and academic community of 

RFU, college/school, and/or department, e.g., committee participation, course 
direction, etc., and/or substantial academic productivity as evidenced by 
regional or nationally recognized work in clinical, teaching, or in research. 

4. For appointment or promotion: 3 letters of recommendation from faculty with 
academic position of associate professor or higher are required. At least two 
letters should be from academicians with a comparable extramural academic 
institution. 

5. Department chair letter to the dean. 
6. Full approval process (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES) 

 

1. Applicable board certifications. 
2. Assistant Professor or equivalent rank for at least 3 years. 
3. Academic contributions to the department on a voluntary or part-time basis. 
4. For appointment or promotion: 1 letter of recommendation from faculty with 

academic position of associate professor or higher are required and may be from 
RFU faculty or from individuals with academic appointments with a comparable 
extramural academic institution. 

5. Candidates for the "Clinical" prefix are professionally licensed to practice, while 
"Adjunct" prefix applies to professionals not typically licensed, generally PhD.  

6. Department chair letter to the Dean.    
7. Full approval process required (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES). 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

 
 
 

1. Full commitment to research. 
2. Superior record of training and promise for an exemplary role in 

research. 
3. For appointment or promotion: 3 letters or recommendation 

from faculty with academic position of associate professor or 
higher are required. At least two letters should be from 
academicians with a comparable extramural academic institution.  

4. Department chair letter to the dean. 
5. Approval process: chair, dean, VPAFA. 
6. Research Assistant Professor for at least three years. 
7. Substantial academic productivity as evidenced by independent 

research/scholarship with at least 10 scholarly, peer-reviewed 
publications, or equivalent accomplishments. 

PROFESSOR PROFESSOR ADJUNCT or CLINICAL PROFESSOR RESEARCH PROFESSOR 
1. Applicable board certifications 
2. Associate Professor or equivalent rank for at least 4 years. 
3. Academic excellence in two of the following three roles: clinician, teacher, and 

investigator. Substantive contributions in the third role, when appropriate, are 
required. 

4. Substantial academic and administrative service to RFU, college/school and/or 
department. 

5. National recognition for excellence in at least one of the following three roles: 
clinician, teacher, and investigator. National recognition may be evidenced by, 
but not limited to, presentation of peer-reviewed abstracts before 
organizations with nation-wide memberships, publications in journals with a 
national circulation, invitations to speak to out-ot-state audiences. The 
departmental Promotions and Tenure Committee may use additional available 
information to determine excellence, especially in the roles of teacher and 
clinician, and may request supporting documentation for the applicant and 
recommenders.  

6. Superior academic productivity as evidenced by independent 
research/scholarship with at least 20 scholarly, peer-reviewed publications, or 
equivalent accomplishments. 

7. For appointment: 3 letters of recommendation from full professors with 
academic appointments with comparable extramural academic institutions. A 
letter from the candidate’s current professional supervisor is desirable. 

8. For promotion: 3 letters of recommendation from full professors with full or 
part-time academic positions. At least two letters should be from 
academicians with comparable extramural academic institutions.  

9. Department chair letter to the dean. 
10. Full approval process: (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES) 
 

1. Applicable board certifications 
2. Associate Professor or equivalent rank for at least 4 years. 
3. Substantial contributions to the training programs and academic community of 

RFU, college/school, and/or department, e.g., committee participation, course 
direction, etc. 

4. National recognition for excellence in a particular filed of medical education. 
National recognition may be evidenced by, but not limited to, presentation of 
peer-reviewed and/or abstracts before organizations with nation-wide 
memberships and/or publications in journals with a national circulation, and/or 
invitations to speak to out-of-state audiences. 

5. Co-author of at least 5 articles appearing in a peer-reviewed journal or equivalent 
accomplishment. 

6. For appointment: 3 letters of recommendation from full professors with 
academic appointments with a comparable extramural academic institution. A 
letter from the candidate’s current professional supervisor is desirable.  

7. For promotion: 3 letters of recommendation from full professors with academic 
positions. At east two letters should be from academicians with a comparable 
extramural institution.  

8. Department chair letter to the dean. 
7. Full approval process required (APT, EC, DEAN, VPAFA*, BOARD of TRUSTEES) 

1. Applicable board certifications               
2. Associate Professor, or equivalent rank, for at least 4 years. 
3. Substantial contributions to the training programs and academic community of 

RFU, college/school and/or department, e.g. committee participation, course 
direction, etc.  

4. National recognition for excellence in a particular field of medical education. 
National recognition may be evidenced by, but not limited to, presentations of 
peer reviewed and/or abstracts before organizations with nation-wide 
memberships and/or, publications in journals with a national circulation, and/or 
invitations to speak to out-of-state audiences.     

5. Co-author of at least 5 articles appearing in a peer- reviewed journal or book 
chapters. 

6. For appointment: 2 letters of recommendation from full professors with academic 
appointments with comparable extramural academic institutions. A letter from the 
candidate’s current professional supervisor is desirable.                                    

7. For promotion: 3 letters of recommendation from full professors with academic 
positions. At least two letters should be from academicians with extramural 
academic institutions.      

8. Department chair letter to the dean.  
9. Full approval process required (APT, EC, DEAN, VPAFA*, Board of Trustees). 
                                                                                                                                                                                                                        

1. Full commitment to research. 
2. Research Associate Professor or equivalent rank for at least 4 

years. 
3. National recognition for excellence in research as evidenced by 

independent research with at least 20 scholarly, peer-reviewed 
publications, or equivalent accomplishments. 

4. For appointment: 3 letters of recommendation from full 
professors with academic appointments with comparable 
extramural academic institutions. 

5. For promotion: 3 letters of recommendation from full professors 
with full or part-time academic positions. At least two letters 
should be from academicians with a comparable extramural 
institution.  

6. Department chair letter to the dean. 
7. Approval process: chair, dean, VPAFA 

 


