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Primary Contacts for all reports:
− SADSA, CMS
− VPDEI, RFU

Although every complaint will be resolved expeditiously and in accordance with University policy, individual  
situations may vary and complainant will be informed by a CMS Student Affairs representative.
Abbreviations: 1. VPDEI = Vice President for Diversity, Equity & Inclusion; 2. SADSA = Senior Associate Dean 
for Student Affairs; 3. FAE = Faculty Affairs & Equity


